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Special Schools, Classes and Programs Allocation Formulas   (continued)

Each Young Women’s Academy for Academic & Civic Development is allocated one 
supplement for the following activities:

 Head Coach-Track & Field (Girl’s)  Head Coach-Basketball (Girl’s) 
 Head Coach-Bowling
The Schools for Academic and Civic Support are budgeted for MESA based on $203.53 per FTE 

b. Division of Juvenile Justice Program (Program 6052) 

Juvenile Justice Center School - 8141 
Position/Description 

Number of 
Positions

Principal  1 
Assistant Principal 1 
Registrar 1 
Counselor 2 
Media Specialist 1 
Secretary (4122/4129/5095) 4 
Reading Teacher 1 
Paraprofessional - DJJ 5 
School Social Worker (12 Months) 1 
Counselor – DJJ 2 
Psychologist 1 

c. Saturday School-Division of Juvenile Justice (Program 6053) 
 Overtime – Instructional  $  14,500  Juvenile Justice Center 
 Hourly – Instructional   $102,000  Juvenile Justice Center 
 Hourly – Registrar   $    2,700  Juvenile Justice Center 
 Hourly – Counselor   $    8,100  Juvenile Justice Center 
 Hourly – Psychologist   $    3,900  Juvenile Justice Center 
 Overtime – Clerical   $    5,900  Juvenile Justice Center 
 Hourly – Custodial   $    5,200  Juvenile Justice Center 
 Hourly – Instructional   $105,000  Outreach Centers

d. COPE Centers (Program 6040)

COPE Center North - 8121 
Position/Description 

Number of 
Positions

Principal  1 
Assistant Principal 1 
Registrar 1 
Counselor 2 
Media Specialist 1 
Secretary (4123/4129/4210/4215) 5 
Reading Teacher 1 
Paraprofessional - ALT 3 
School Nurse 1 
Child Care Specialist 1 
Parapro – Teenage Parent 33 
Social Worker 1 
Career Specialist (Shared w/Highways to Success) 1 
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Special Schools, Classes and Programs Allocation Formulas   (continued)

MESA – The Teen Parent Programs at COPE Center North and Dorothy M. Wallace COPE 
Center South are budgeted $203.53 per FTE. 

7. TRUANCY INTERVENTION PROGRAM (TIP) (Program 6050) 

Miami-Dade State Attorney’s Office local match program for Truancy Intervention.  Staff 
consists of: 

1 Community Liaison 
1 Educational Specialist 
4 Social Workers 
2 Secretary/Clerk 
 Professional & Technical: $44,760 
 Supplies: $30,000 

8. OUTDOOR SUSPENSION & TRUANCY (Program 6055) 

Allocates $60,000 to provide for a pilot center for students who receive outdoor suspensions 
would be required to report for the duration of their suspension. 

9. AT-RISK SENIOR (Program 6072) 

An allocation of one (1) paraprofessional at the following Academy for Academic & Civic 
Development to support the implementation of Credit Recovery Interventions: 

7254-Young Men’s Academy for Academic & Civic Development at Miami Douglas Senior High-North 
7631-Young Men’s Academy for Academic & Civic Development at Miami Douglas Senior High-South 
8101-Young Women’s Academy for Academic & Civic Development at Jan Mann Opportunity School 
2861-Young Women’s Academy for Academic & Civic Development at JRE Lee Opportunity School 

10. ALTERNATIVE EDUCATION TECHNOLOGY (Program 6079) 

Dollars are utilized to enhance the Alternative Education programs of schools through new or 
upgraded computers, software, and supplies are dispensed on an as-needed basis. 

The Office of School Operations/Alternative Education (Location 9724) is allocated 
$87,637.00.

11. JUVENILE ASSESSMENT CENTER (JAC) (Program 6082) 

 1 Counselor     $20,871 for hourly counselor 
 3 Teacher/Counselors (12M)   $  2,416 for hourly secretary 
 1 Community Liaison    $20,389 for hourly teacher 
 1 Data Input Specialist   $20,000 for supplies 
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Special Schools, Classes and Program Allocation Formulas   (continued)

18. SPECIAL EDUCATIONAL CENTERS (continued)

d. The staffing of Ruth Owens Krusé Educational Center (Location 8181) will be 
allocated as follows: 

Principal  1 
Assistant Principal  1 
Secretaries  6 
Custodians  7 
Counselor  1 
Media Specialist  1 
School Monitors  4 
Microsystem Tech., PG 23 1* 

e. Support personnel for Robert Renick Educational Center (Location 8151) will be 
allocated as follows: 

Principal  1 
Assistant Principal  1 
Secretaries   6 
Custodians   6.5 
Counselor   1 
Media Specialist   1 
School Monitors   6 (full-time) 
Security Monitors   2 (part-time) 
Microsystem Tech., PG 23   1* 

* Shared with Merrick Educational Center 

f. MESA – The exceptional education centers are allocated $123.53 per FTE for supplies.  
In addition, $2,400 is allocated to Neva King Cooper Educational Center for pest control. 

19. TURNER TECHNICAL ARTS CENTER (Location 7601)   

Staffing to the Turner Technical Arts Center will be allocated as follows: 

Teacher Units – to be based on a ratio of 1:25.00. 

Release Time – two (2) positions are allocated. 

Test Chairperson – one half (.5) teacher unit allocated. 

Writing Skills – one (1) teacher is allocated for every 1316 tenth (10th), eleventh (11th) and 
twelfth (12th) grade students enrolled in eligible English classes.  This allocation will provide 
an effective class load of one teacher for each 250 such students.  Limitations may be 
exceeded upon principal’s determination of space or monetary constraints. 
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Special Schools, Classes and Program Allocation Formulas   (continued)

19. TURNER TECHNICAL ARTS CENTER (Location 7601)  (continued)

Vocational Teacher/Paraprofessional Units to be determined by the Office of School 
Operations. 

Support Personnel - Turner Technical Arts Center 

Principal  1 
Assistant Principal  3** 
Media Specialist  2 
Counselor  4* 
Secretary, PG 22 12 months  1 
Registrar, PG 23 12 months  1 
Payroll/Personnel Asst.  1 
Treasurer, PG 22 12 months  1 
A.V. Specialist, PG 17  1 
Television Systems Tech., PG 25  1 
Trust Counselor, 10 months  1 
Student Services Clerk, PG 18, 10 months  1 
Library Clerk, PG 17, 10 months  1 
School Clerk I, PG 16, 10 months  1 
Computer Specialist, PG 28, 12 months  1 

* One counselor position is allocated for every 480 FTE students at the end of the first 
month of school in senior high schools. 

** Authorized at the formulas same as senior high schools. 

MESA - Based upon $123.53 per FTE. 

Extra-Curricular Salary Supplement Formula (5103 - 6030 - 51XX)

The formulas for allocating dollars for extra-curricular salary supplements is $113,630 plus 
$3.64 per unweighted FTE.  Additional supplements may be purchased from the school’s –02 
discretionary account.  Supplements to be reviewed after the fall conferences are completed. 

20. MIAMI LAKES TECH. HIGH SCHOOL (Location 7391)

Staffing to the Miami Lakes Tech. High School will be allocated as follows: 

Teacher Units – to be based on a ratio of 1:25.00. 

Test Chairperson – one half (.5) teacher unit allocated. 

Release Time – two (2) positions are allocated. 
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School Choice Allocation Formulas (continued) 

Program Mail Code School Program Reduction
9760 7721 South Miami Senior   5,000
9706 7741 Southwest Miami Senior   5,000
9117 7901 New World School of the Arts   6,000
9629 3191 Ada Merritt K-8 Center (MYP) 1,000
9327 2501 Holmes Elementary 1,000
9677 3101 F.C. Martin K-8 Center (MYP) 4,000
9445 6921 Lamar Louise Curry Middle 10,000
9514 6521 Miami Springs Middle 1,000
9306 6841 Shenandoah Middle 6,000
9299 5321 Southside Elementary 2,000
9517 2531 Thena Crowder Elementary 300
9307 5861 West Little River Elementary 1,000
9435 7055 Young Women’s Prep. Academy 1,000
9462 7121 John Ferguson Sr. (Technology) 2,000
9423 7121 John Ferguson Sr. (Business & Fi) 2,000
9137 7121 John Ferguson Sr. (International B) 1,000
9358 7121 John Ferguson Sr. (Design & Arch) 2,000
9138 7121 John Ferguson Sr. (Medical/Bio) 2,000
9461 7121 John Ferguson Sr. (Hospitality & T) 2,700
  Total Program Reduction            $500,000 

4. CARVER MIDDLE SCHOOL (Location 6071) 

Staffing to Carver Middle will be allocated as follows: 

Teacher Units to be based on a ratio of 1:14:45. 

Vocational Teacher Units to be determined by Office of Adult/Vocational, Alternative 
and Community Education. 

Other Support Personnel - Carver Middle 

 Support personnel are allocated at the same ratios as other middle schools (see Middle 
Schools Section). 

MESA - Allocated at $22.45 per FTE 

Extra-Curricular Salary Supplement Formula (5102 - 6020 - 51XX) 

The formula for allocating dollars for extra-curricular salary supplements is: 

  $40,227 for each middle school 
  plus 

  $7.28 per unweighted FTE 



105

School Choice Allocation Formulas (continued) 

Additional supplements may be purchased from the school’s -02 discretionary account.  
Supplements to be reviewed after the fall conferences are completed. 

Note - The formulas for extra-curricular salary supplements will be revised to conform to the 
contractual agreement between Miami-Dade County Public Schools and United Teachers of 
Dade.

Carver Middle will receive supplement credits at the rate of 1:260.89 FTE for designated 
advanced academic courses (excludes gifted).  Carver Middle must offer one section of the 
designated courses for each supplement credit.  Failure to do so will result in an adjustment to 
the -02 funds during the year.  The value of these supplement credits appear on the CASAS in 
generating school-based revenue. 

5. NEW WORLD SCHOOL OF THE ARTS (NWSA) (Location 7901)

Staffing to the NWSA will be allocated as follows: 

 Teacher Units to be based on a ratio of 1:19. 

Vocational Teacher Units to be determined by the Office of Adult/Vocational, 
Alternative and Community Education. 

Other Support Personnel - NWSA 

Principal 1 
Assistant Principal 1 
Counselor 2 
Activities Director 1 
Secretary PG 22 1 
Registrar PG 23 1 
Clerical PG 18 2 
Treasurer PG 22 1 

MESA - NWSA is budgeted at $123.53 per FTE. 

Extra-Curricular Salary Supplements - NWSA is allocated $34,630 for extra-curricular 
salary supplements.  Additional supplements may be purchased from the school’s -02 
discretionary account. 

 Unique magnet program requirements shown in the Secondary Schools section of Magnet 
Programs Allocation. 
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School Choice Allocation Formulas (continued) 

6. DESIGN AND ARCHITECTURE SENIOR HIGH (DASH) (Location 7081)

Staffing to the Design and Architecture Senior High will be allocated as follows: 

Teacher Units to be based on a ratio of 1:19.  An additional four (4) teacher units 
provided for 8th Period Day. 

Vocational Teacher Units to be determined by the Office of Adult/Vocational, 
Alternative and Community Education. 

Other Support Personnel - DASH 

Principal 1 
Assistant Principal 1 
Counselor 2 
Activities Director 1 
Secretary PG 22 1 
Registrar PG 23 1 
Clerical PG 18 2 
Treasurer PG 22 1 
Media Specialist 1 
A. V. Systems Specialist 1 
Television System Specialist 1 
Library Media Center Assistant 1 
CAP Advisor 1 

Girl’s Athletics - Allocated $1,000 for girl’s athletics. 

MESA - Allocated at $123.53 per FTE 

Extra-Curricular Salary Supplements - Design and Architecture Senior High is allocated 
$34,630 for extra-curricular salary supplements.  Additional supplements may be purchased 
from the school’s -02 discretionary account. 

 Unique magnet program requirements shown in the Secondary Schools section of Magnet 
Programs Allocation.

7. MARITIME AND SCIENCE TECHNOLOGY ACADEMY (MAST ACADEMY) 
(Location 7161)

Staffing for the Marine and Science Technology Academy will be allocated as follows: 

Teacher Units to be based on a ratio of 1:19.  In addition, four (4) teaching positions are 
allocated for the 7th period advanced subjects offered. 

Vocational Teacher Units to be determined by the Office of Adult/Vocational, 
Alternative and Community Education. 
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School Choice Allocation Formulas (continued) 

Inner-City Marine (Program 9881) - Special allocations for the Inner City Marine 
Program are as follows: 

  One (1) Mobile Science Lab Specialist, Job Code 6267, Pay Grade 21 
  One (1) School Clerk II, Job Code 4216, Pay Grade 18 
  Two (2) Teacher Units 
  Non-salary allocation of $8,736 

Other Support Personnel - MAST 

Principal 1 
Assistant Principal 1 
Life Guard, PG 14 1 
Counselor 2 
Activities Director 1 
Secretary PG 22 1 
Registrar PG 23 1 
Clerical PG 18 2 
Treasurer PG 22 1 
Media Specialist 1 
A.V. Systems Specialist 1 
Television System Specialist 1 
Library Media Center Assistant 1 

 MESA - Allocated at $123.53 per FTE. 

Girl’s Athletics - Allocated $4,589 for girl’s athletics. 

Pool Maintenance - $22,850 is allocated. 

Extra-Curricular Salary Supplements - MAST is allocated $34,630 for extra-curricular 
salary supplements.  Additional supplements may be purchased from the school’s -02 
discretionary account. 

 Unique magnet program requirements shown in the Secondary Schools section of Magnet 
Programs Allocation. 

Causeway Decals - Allocated $3,888 or actual cost, whichever is less. 
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School Choice Allocation Formulas (continued) 

8. YOUNG WOMEN'S LEADERSHIP ACADEMY (Location 7055)

Staffing for Young Women's Leadership Academy will be allocated as follows: 

Teacher Units for grades 6-8 will be based on a ratio of 1:21.45; grades 9-12, the ratio is 
1:25.00.

  In addition, the following teacher allocations will be allocated: 
    
   .5  Release time to meet Southern Association of Colleges and Schools 
   .5 Test Chairperson 
    

Vocational Teacher Units to be determined by the Office of Applied Learning. 

Other Support Personnel

Principal 1 
Assistant Principal 1 
Counselor 2 
Media Specialist 1 
Treasurer PG 22 1 
Secretary PG 22 1 
School Clerk II (10 mo.) 1 
Student Services Clerk PG 18 
Registrar PG 23 

1
1

Computer Specialist 1 
Trust Counselor 1 
Career Specialist 1 

 MESA - Allocated at $123.53 per FTE. 

Girl’s Athletics - Allocated $4,589 for girl’s athletics. 

Extra-Curricular Salary Supplements - Young Women's Leadership Academy is allocated 
$34,630 for extra-curricular salary supplements.  Additional supplements may be purchased 
from the school’s -02 discretionary account. 



















The School Board of Miami-Dade County, Florida, adheres to a policy of nondiscrimination in
employment and educational programs/activities and programs/activities receiving Federal financial
assistance from the Department of Education, and strives affirmatively to provide equal opportunity for
all as required by: 

Title VI of the Civil Rights Act of 1964 - prohibits discrimination on the basis of race, color, 
religion, or national origin.

Title VII of the Civil Rights Act of 1964, as amended - prohibits discrimination in employment
on the basis of race, color, religion, gender, or national origin.

Title IX of the Education Amendments of 1972 - prohibits discrimination on the basis of 
gender.

Age Discrimination in Employment Act of 1967 (ADEA), as amended - prohibits 
discrimination on the basis of age with respect to individuals who are at least 40. 

The Equal Pay Act of 1963, as amended - prohibits sex discrimination in payment of wages to 
women and men performing substantially equal work in the same establishment.

Section 504 of the Rehabilitation Act of 1973 - prohibits discrimination against the disabled. 

Americans with Disabilities Act of 1990 (ADA) - prohibits discrimination against individuals 
with disabilities in employment, public service, public accommodations and
telecommunications.

of unpaid, job-protected leave to "eligible" employees for certain family and 
medical reasons. 

scrimination in employment on the 
basis of pregnancy, childbirth, or related medical conditions. 

e basis of race, gender,
national origin, marital status, or handicap against a student or employee.

ination because of race, color, religion, sex, national origin, age, handicap, or marital
status.

The Family and Medical Leave Act of 1993 (FMLA) - requires covered employers to provide 
up to 12 weeks

The Pregnancy Discrimination Act of 1978 - prohibits di

Florida Educational Equity Act (FEEA) - prohibits discrimination on th

Florida Civil Rights Act of 1992 - secures for all individuals within the state freedom from
discrim

School Board Rules 6Gx13- 4A-1.01, 6Gx13- 4A-1.32, and 6Gx13- 5D-1.10 - prohibit 
harassment and/or discrimination against a student or employee on the basis of gender, race, 
color, religion, ethnic or national origin, political beliefs, marital status, age, sexual orientation,
social and family background, linguistic preference, pregnancy, or disability. 

ral Law) and Section 
295.07 (Florida Statutes), which stipulate categorical preferences for employment. 

Revised 5/9/03

Veterans are provided re-employment rights in accordance with P.L. 93-508 (Fede


